
 
 1470 - 1 

NUMBER:     1470 
 
TITLE:      Faculty Grievance Policy 
 
APPROVED:    June 15, 1978; Revised May 15, 1982; Revised June 
      15, 1989; Revised November 14, 1990; Revised June  
      22, 1995; Revised December 4, 2014 (eff. 1/1/15);  
      Reviewed and Approved with No Changes April 22,  
      2022 
 
SCHEDULED REVIEW DATE:  April 2027 
 
 
  I. General 
 

A. Purpose 
 

The purpose of this policy is to supplement the administrative and academic procedures 
of Old Dominion University and to provide a grievance procedure which will insure 
academic due process and fair treatment for faculty. 

 
B. Application 

 
Only faculty under full

 
C. Definition of Grievance 

 
As used in this policy, a grievance is an allegation by a faculty member that he or she has 
suffered direct injury as a result of the following: 

 
1. An action, refusal to act, or a failure to act by an administrative officer of the 

university which deviated materially from the existing policies or procedures of the 
university; or 

 
2. An action by an administrative officer of the university which was arbitrary, 

capricious, unreasonable, or contrary to the facts. 
 

"Administrative officer," as used in this policy, refers to any individual exercising 
administrative authority, including, but not limited to, a department chair or a program 
director. 
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 II. Informal Resolution of a Grievance  
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4. The faculty member should attach to the written statement copies of relevant 
documentation. 

 
5. Except in cases involving personnel actions, the written statement of grievance 

shall be filed with the chair of the Faculty Grievance Committee within ninety (90) 
days of the date that the faculty member suffers the alleged injury. In those 
exceptional cases when the faculty member can demonstrate that he or she did not 
know, or have reason to know, of the grievance within ninety (90) days, the 
Grievance Committee may extend this period to one hundred and eighty (180) 
days. If the faculty member's grievance concerns a series or pattern of injurious 
decisions, the period shall run from that date of the latest alleged injury; however, 
the committee may review all of the decisions in the alleged pattern and the 
committee may make recommendations concerning all of the decisions in the 
alleged pattern if it finds that such a pattern did exist and that any incident of the 
pattern occurred within the number of days specified herein. 

 
6. In a case involving a personnel action, i.e., a nonreappointment, promotion, 

evaluation, salary increment or a decision not to award tenure, the written 
statement of grievance shall be filed with the chair of the Faculty Grievance 
Committee within thirty (30) days of the date that the faculty member is provided 
notice of action taken after administrative and academic review procedures have 
been exhausted as required by paragraphs I(D)(2) and I(E)(3) herein. 

 
7. If the period described in paragraph 5 or paragraph 6 above would expire ordinarily 

between the university's regular semesters, the period shall be extended and shall 
expire fifteen (15) days after the beginning of the next regular semester. 

 
B. Review by the Faculty Grievance Committee 

 
Upon a faculty member's filing of a written statement of grievance with the chair of the 
Faculty Grievance Committee, the Grievance Committee shall review the statement, and, 




